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1. Divisions Affected 
 

County wide 
 
2. Key Decision 
 
2.1 This is not a Key Decision. 

 
3. Purpose 
 
Cabinet is asked to: 

a) Note the approval by the Health and Wellbeing Board of the final 
version of the refresh of the Health and Wellbeing Strategy, attached 
in Appendix 2. 

b) Note the publication of the Health and Wellbeing Strategy. 
c) Note that a full Health and Wellbeing Strategy Refresh will take place 

during 2023. 
 
4. Information and Analysis 
 
4.1 Appendix 2 presents the refreshed Derbyshire ‘Health and Wellbeing 

Strategy’ in final format. The strategy continues to focus around 5 
priority areas: 



1. Enable people in Derbyshire to live healthy lives. 
2. Work in lower levels of air pollution. 
3. Build mental health and wellbeing across the life course. 
4. Support our vulnerable population to live in well-planned and 

healthy homes. 
5. Strengthen opportunities for good quality employment and lifelong 

learning. 
 

4.2 For each priority the strategy describes: 

 Why this is a priority in Derbyshire? 

 How we will achieve our ambitions? 

 Has the Covid-19 pandemic changed anything? 

 What are the priorities for the next 24 months?  

 What we have achieved? 

 How will we continue to measure success and track progress?  
 

4.3 The refreshed 2022 ‘Health and Wellbeing Strategy’ will be a live 
document and we will update governance structures to make sure it 
fully aligns with emerging Integrated Care System arrangements 
throughout 2022.  

 
4.4 The strategy will be fully reviewed with an ambition to have a new 

strategy in place from the end of 2023 onwards. For this review officers 
will fully engage with stakeholders to inform the development of new 
priorities and outline a longer-term vision for preventative health and 
wellbeing interventions that works alongside the Integrated Care 
Strategy for Derby and Derbyshire. 

 
4.5 Cabinet is asked to note the refresh of the strategy to ensure the 

Council is aware of the content of the report. Whilst it is acknowledged 
that there is no statutory requirement for the Health and Wellbeing 
Strategy to be presented to, and approved by, Council it is considered 
beneficial for Cabinet to review all updates to the document, which will 
be on no more than an annual basis. 

 
5. Consultation 
 
5.1 The Health and Wellbeing Board were invited to comment on the 

refreshed strategy at the meeting on 10 February 2022. 
 

5.2 The Health and Wellbeing Board approved the final version of the 
refreshed Health and Wellbeing Strategy on 31 March 2022 
 

 
6. Alternative Options Considered 



 
6.1 Not applicable as this report is asking Cabinet to note that the refreshed 

Health and Wellbeing Strategy has been approved by the Health and 
Wellbeing Board and has been published. 

 
7. Implications 
 
7.1 Appendix 1 sets out the relevant implications considered in the 

preparation of the report. 
 

8. Background Papers 
 
8.1 Health and Wellbeing Board Meeting 10 February 2022 minutes 
8.2 Health and Wellbeing Board Meeting 31 March 2022 minutes 
 
9. Appendices 
 
9.1 Appendix 1 – Implications 

 
9.2 Appendix 2 - Health and Wellbeing Strategy 

 
10. Recommendation(s) 
 
That Cabinet: 
 
a)       Note that the Health and Wellbeing Board approved the final version 

of the refreshed Health and Wellbeing Strategy 
b)       Note that the refreshed Health and Wellbeing Strategy has been 

published 
c)       Note that a full strategy refresh will take place in 2023 
 
 

11. Reasons for Recommendation(s) 
 
11.1 To note the approval of the final version of the refreshed Health and 

Wellbeing Strategy. 
11.2 To note that the refreshed Health and Wellbeing Strategy has been 

published. 
11.3 To note that a full strategy refresh will take place during 2023. 

 
12. Is it necessary to waive the call-in period? 
 
12.1 No 
 
 

https://derbyshireintranet.moderngov.co.uk/documents/s13893/2022.02.10.pdf
https://derbyshireintranet.moderngov.co.uk/documents/s15463/2022.03.31.pdf
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Appendix 1 
Implications 
 
Financial 
 
 
 
1.1 There are no financial implications outlined within the Health and 

Wellbeing Strategy and actions will be subject to further decision 
making by the organisations represented on the Board.  
 

Legal 
 
2.1 As part of the Health and Social Care Act (2012) it is a statutory 

required for all Health and Wellbeing Boards to have a Health and 
Wellbeing Strategy. Upper Tier Local Authorities host the Health and 
Wellbeing Board on behalf of a wider partnership who are engaged with 
supporting the health and wellbeing of the Derbyshire population. 

 
 
 
Human Resources 
 
3.1 There are no Human Resource Implications 
 
 
Corporate objectives and priorities for change 
 
6.1 The population health outcomes and the five priorities contained within 

the Health and Wellbeing Strategy will contribute to the Council Plan 
objectives of: 

 

 Resilient, healthy and safe communities 

 Effective early help for individuals and communities 


